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MEMORANDUM OF UNDERSTANDING

THIS MEMORANDUM OF UNDERSTANDING is entered into this day of

, 2022, by and between the City of Pocatello, a municipal corporation

of the State of Idaho (hereinafter referred as “City”), and the Fraternal Order of Police, Portneuf
Valley Fraternal Order of Police, Local Lodge #13, (hereinafter referred to as the "Union").
The parties agree to amendment of the following terms of the Collective Bargaining

Agreement for the October 1, 2021 to September 30, 2025 fiscal year:

ARTICLE 7 - COMPENSATION

Section 15. Sworn Step Increases and Probationary Periods
Effective FY 2022 sworn officers who have successfully completed the required

introductory/probationary period of employment, including those promoted under the FY

2021 CBA are entitled to receive any associated step increase in compensation effective
on the first day of the new fiscal year.

a. Introductory/ Probationary Periods for Sworn officer promotions will be six (6)

months long. Management has the right to extend Probationary/Introductory

Periods for six (6) additional months.

b. Sworn officers entitled to automatic rank advancement and any

corresponding automatic rank/pay grade advancement shall be made on the

anniversary date of the automatic rank promotion.

Intent: There is an oversight in the contract that was not discovered during 2022 CBA
negotiations. This has led to some discrepancies in how 4 of our corporals are being
compensated on the new pay scale from the 2022 CBA Section 15. Sworn Step Increases

and Probationary Periods. The four corporals are at step 1 due to the language in the
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